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Building Better Communities,
One Teacher at a Time
Vision

Newberry College candidates and graduates will be
recognized as models of life-long learning, service,
leadership, and professional behavior in the campus,
public school, local, state, and global communities.
Conceptual Outcomes: Our graduates will exemplify
Teacher as Learner,
Teacher as Servant,
Teacher as Leader,
Teacher as Professional.

As the mission statement indicates, “The Newberry College Teacher Education
Community provides each candidate the opportunity to become a highly qualified
teacher who is a caring, reflective, life-long learner with the knowledge, skills, and
dispositions necessary to instruct future generations of students.”
Content knowledge, pedagogical skills, and professional dispositions that
form the foundation for the Teacher Education Program are derived from the
Conceptual Framework, along with state and national standards. The Newberry
College Conceptual Framework is multi-dimensional and contains outcomes
that represent the evolution of the teacher candidate at four stages of progress:
Emerging, Developing, Practicing, and Becoming a Professional and across five
Guiding Principles: Best Practice, Collaboration, Content, Diversity, and Ethics, and
within four learning domains: Planning, Instruction, Classroom Environment, and
Professionalism. Key performance assessments have been identified to assess
mastery of all teacher education candidates on critical outcomes at each stage
across guiding principles. In order to accomplish this mission, the unit has set
up four transition points (called Stages of Progress) to allow for appropriate and
multiple assessment of candidates throughout the program.
During the first stage of progress, called Emerging as a Teacher, candidates explore
the teaching profession by completing the first three education classes, taking
core classes and exploring introductory classes in their respective majors. Every
candidate in this stage spends a minimum of thirty-six hours in the field. When
candidates apply for admission to the Teacher Education Program, they are asking
to move from the emergent stage to the developing stage. Before allowing a
candidate to do so, faculty make thoughtful decisions about whether or not each
candidate is ready to proceed.
The second stage of progress is called The Developing Stage. During this stage,
candidates who have already been admitted to the Teacher Education Program
have the opportunity to participate in methods classes and field experiences
designed to prepare them for actual classroom teaching. During this phase, all
teacher education candidates experience a minimum of seventy-two hours in the
field prior to entering the next phase.
The third stage, The Practicing Stage, is the internship semester during which
candidates are placed in two different placements for seven weeks each. Exiting
this stage and progressing to the final stage involves successful completion of the
internship. The internship involves multiple assessments. In order to complete
the internship semester, the candidate must have received passing scores on the
internship final evaluation, the Unit Work Sample, and the Culminating Portfolio.
The fourth stage is when a candidate exits the program and becomes a
professional teacher. At Newberry College, exiting from the program requires
completion of all courses and degree requirements, passing the internship
semester, passing required PRAXIS II exams for the major, maintaining positive
dispositions, and having a 2.5 GPA or higher.

Mission: The Newberry College Teacher Education Community
provides each candidate the opportunity to become a highly qualified
teacher who is a caring, reflective, life-long learner with the knowledge,
skills and dispositions necessary to instruct future generations of
students.
Guiding Principles:
Best Practice - The teacher candidate applies appropriate current
research, technology, and various other methodologies to teaching
accurate and comprehensive content in the field of specialization.
Collaboration - The teacher candidate works with all stake holders to
provide a safe, nurturing, and positive learning environment for every
student.
Content – The teacher candidate demonstrates mastery of knowledge
in the specific subject areas.
Diversity - The teacher candidate recognizes differences inherent
among individuals and cultures and adapts content and instructional
techniques to provide for the interests and needs of all learners.
Ethics - The teacher candidate accepts responsibility for choices in
selection of content and personal interactions, respects the worth of
each individual, and exhibits professional standards of behavior.

Cindy Johnson-Taylor, Ph.D
Chair, Department of Education

In our quest for continuous improvement in teacher
preparation, Newberry College has a responsibility to
produce not only knowledgeable and accomplished
teachers, but educators who can work effectively with
a broad range of stakeholders to lead the drive for
excellence, equity, and opportunity for all students in
South Carolina in the 21st century. The central role of
community in the preparation of educators and our
high expectations for their role in leading educational
excellence is reflected in our conceptual framework
motto – Building Better Communities, One Teacher At
a Time.

Conceptual Framework Principle: Best Practice

			
			

Beneisha Johnson
Early Childhood Education major, Class of 2012

“Best Practice is exemplified when a teacher uses research and
numerous techniques to teach content. As a teacher candidate, I
have learned that there are various ways to engage students in the
learning process. Not all students learn the same way so it’s important
to understand and accommodate different learning styles and
instructional methods.”

			
			

Renee Stubbs
Assistant Professor of Education

“Teachers who consistently incorporate researched based best
practices for delivering instruction to provide the optimum learning
environment for their students. Schools that have provided
professional development on best practices and implemented these
strategies pervasively in the classrooms are seeing outstanding results
in student engagement and achievement. It is important as a teacher
of future teachers that I model these practices in my lessons and
provide opportunities for my students to practice and perfect as many
best practices for teaching as possible.”

Conceptual Framework Principle: Collaboration

			
			

Justin M. Johnson
Physical Education major, Class of 2012

“Collaboration with stakeholders is not only vital for the educator,
but ultimately for the students as well. When educators collaborate,
the learning environment is enhanced immensely because educators
will use proven practices that enhance student learning and critical
thinking.”

			
			
			

Jennifer Morrison
Assistant Professor of Education and Director of the
RETAIN Center of Excellence

“These days it’s not enough to walk in your classroom, shut the door,
and worry only about the students you directly influence. A school
can’t be successful with a few isolated pockets of good teaching. Good
instruction has to spread. We have to reach out to our colleagues
in whatever ways work to improve instruction across the board. It
isn’t right to provide great instruction to one’s own students while
forgetting about or ignoring what’s happening down the hall. Every
student is your student.”

Conceptual Framework Principle: Content

			
			
			

Jenny Morris
Elementary and Middle Level Education major, Class
of 2011

“The guiding principle of Content is important for future teachers
because we must not only know how to teach but what to teach
as well. Having a deep understanding of the content standards will
ensure that students receive a quality education. We are entering a
very competitive work force and must come equipped with a strong
knowledge in the specific subject areas we wish to teach. I feel
prepared to enter a middle school English classroom because the
professors at Newberry College demonstrated a deep understanding
of their own content. If I use the content knowledge my professors
have taught me, then I will be able to prepare my students to become
knowledgeable, well-rounded citizens.”

			
			

Virginia Riddle
Assistant Professor of Education

“Today’s teachers must have a thorough understanding of pedagogical
content knowledge, including subject knowledge and standards and
a knowledge of curricular development. Instruction is futile unless one
understands the content that needs to be taught.”

Conceptual Framework Principle: Diversity

			
			

Forrest Nettles
Early Childhood Education major, Class of 2012

“Teachers must embrace the ideals of diversity by facilitating
acceptance through our methods, content knowledge, and
dispositions. Seeing the student as a learner despite his or her
background or disability is the epitome of being a well-rounded
teacher who celebrates diversity each day.”

			
			

Lisa D. Waller, Ph.D.
Assistant Professor of Education

“It is imperative that our teacher candidates learn to appreciate and
embrace the diversity in our society. Our conceptual framework
principle, Diversity, embodies the essence of equitable teaching. We
teach candidates to provide equal opportunities for all students to
be successful and to treat every individual with dignity and respect.
Candidates are regularly asked to examine their biases, prejudices, and
stereotypes in order to make the necessary adjustments that lead to
equitably responsive teaching.”

Conceptual Framework Principle: Ethics

			
			

Angela MacDonald
Secondary English major, Class of 2011

“As future teachers, we should be nonbiased to all students, coworkers,
and individuals involved in our students’ education. Additionally,
we should remember that actions speak louder than words. In my
opinion, being ethical in life and, particularly, the education field,
shows every student that he is valued as a learner and as a person.”

			
			
			

Reggie Wicker
Adjunct Professor of Education and Campus 		
Director of the Call Me MISTER Program

“As educators we are often faced with decisions where there is not a
clear right or wrong answer. In these cases, the decision we make must
be in the best interest of the student. If we follow this principle, we
cannot help but display ethical conduct as teachers.”

Newberry College Teacher Education
Dispositions for Teaching
Fairness ~ Judgement ~ Sense of Community ~ Professional Commitment ~ Reflection ~ Integrity

Fairness
• Demonstrates the qualities of caring,
respect, empathy, and fairness, in
relationships with students, parents,
and peers
• Promotes classroom culture of caring
and respect for differences
• Maintains high standards and
expectations for all students
• Shows sensitivity to all students and is
committed to teaching all students
• Respects and promotes
understanding of different ethnic/
racial, gender, religious, and other
aspects of children’s culture
• Demonstrates a caring attitude
toward students
Judgment
• Makes rational decisions based upon
available information
• Makes rational decisions based upon
available information
• Understands the difference between
equity and equality
• Demonstrates self-control and reacts
appropriately under stress
• Monitors and adjusts readily to a
situation
• Expresses both positive and negative
feelings in a professional manner
• Accepts responsibility for own actions
Sense of Community
• Demonstrates initiative in the
classroom
• Holds all stakeholders accountable for
learning
• Works collaboratively with students,
teachers, parents, and peers
• Establishes positive rapport and
appropriate relationships
• Appreciates multiple perspectives
• Strives to develop sound content
knowledge
• Models behaviors and principles that
lead all students to learning

Professional Commitment
• Is punctual and responsible
• Completes assignments in a timely
manner
• Attends class regularly
• Demonstrates pride in self and work
• Adheres to the guidelines as
stipulated by each professional
association, school, and school district
• Exhibits dress and grooming
appropriate for the setting
• Exhibits positive leadership
• Participates in professional
development, leading to a
commitment to life-long learning
• Engages in professional discourse
about subject matter knowledge and
children’s learning in the discipline
Reflection
• Accepts and adapts to change
• Displays intellectual and academic
curiosity
• Thoughtfully considers suggestions
for improving instruction
• Practices reflective teaching
• Makes connections to learning
teaching and everyday life
• Demonstrates the capacity and
inclination to examine the effects
of his or her choices and actions on
himself and others
• Thinks, speaks and writes about
teaching
• Demonstrates listening skills
• Keeps abreast of new ideas, research,
and best practices in the field
Integrity
• Demonstrates ethical decision making
• Is trustworthy
• Demonstrates and supports academic
integrity as specified in the Newberry
College catalog
• Upholds the missions of the college
and teacher education program by
demonstrating integrity at all times

